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Jamie Prenkert's research focuses on employment discrimination and whistleblowing, as well as 
business and human rights.

Biography
Jamie Darin Prenkert is an Arthur M. Weimer Faculty Fellow and Professor of Business Law. His 
research focuses on employment discrimination and whistleblowing, as well as business and human 
rights. Professor Prenkert?s research has appeared in the North Carolina Law Review, the American 
Business Law Journal, and the Berkeley Journal of Employment and Labor Law, among others. He is 
co-editing ?Law, Business, and Human Rights: Bridging the Gap,? a volume for Elgar Press due out 
in early 2014. He was the Editor in Chief of the American Business Law Journal for volume 49 in 
2012. Professor Prenkert has extensive experience facilitating short-term study abroad experiences 
with undergraduate students to India and Ghana. He will lead one of the inaugural Global 
Foundations Core-Global Immersion courses to Johannesburg, South Africa in May 2014, where he 
and his students will study the responsibilities and impacts of business on human rights in the South 
African extractive, pharmaceutical, and finance industries. Professor Prenkert earned a J.D., magna 
cum laude, from Harvard Law School and a B.A., summa cum laude with honors in Political Science, 
from Anderson University. Prior to joining the Kelley School faculty, Professor Prenkert was a senior 
trial attorney for the United States Equal Employment Opportunity Commission. He also practiced 
with the law firm of Baker & Daniels.

Industry Expertise
Education/Learning, Legal Services, Research

Areas of Expertise
Employment Discrimination Law, Workplace Bullying and Emotional Abuse, Retaliation Issues

Secondary Titles
Associate Dean of Academics, Charles M. Hewitt Professor

Event Appearances

Conflict Minerals and Polycentric Governance of Business and Human Rights
Academy of Legal Studies in Business Annual Conference

Occam?s Razor in Employment Discrimination Law
Academy of Legal Studies in Business Annual Conference

http://www.expertfile.com/experts/jamiedarin.prenkert


Retaliatory Disclosure: When Identifying the Complainant Is an Adverse Action
2012 Law & Society Conference

Mixed Motives and the RFOA: A Moderate (and Textually Grounded) Middle Road not Taken
Fourth Annual Colloquium on Current Scholarship in Labor and Employment Law

The Reasonable Factors Other than Age Defense in the Wake of Smith and Meacham
2008 Tri-State Academy of Legal Studies in Business Conference

Education

Harvard University
J.D. Law

Anderson University
B.A. Political Science

Accomplishments

Ralph J. Bunche Award for the Outstanding International Paper
2013 Awarded by the American Political Science Association.

Distinguished Proceedings Award
2013 Academy of Legal Studies in Business.

Best Conference Paper Award
2012 Pacific Southwest Academy of Legal Studies in Business.

Outstanding Research Award
2008 Kelley School of Business, Indiana University.

Harry C. Sauvain Undergraduate Teaching Award
2008 Kelley School of Business, Indiana University.
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