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Biography

Jun Yang is an associate professor of Finance at Kelley School of Business, Indiana University. Her
research interests include optimal contracting, corporate governance, and executive compensation.
Jun?s work on opportunistic managerial behavior in compensation peer benchmarking practice was
published by the Journal of Financial Economics (JFE) and Review of Financial Studies. Her most
recent publication at the JFE documents the characteristics and economic determinants of executive
signing bonuses. Jun?s current research investigates opportunistic managerial behavior related to
executive pensions and various factors that may affect the nature of director independence (e.g.,
collusive insider selling of independent directors with the CEO, and corporate charitable contributions
to independent directors-affiliated charities).

Industry Expertise
Education/Learning, Research, Capital Markets, Financial Services

Areas of Expertise

Fintech, Financial Regulation, Executive Compensation, Corporate Governance, Corporate Finance,
Financial Contracting

Secondary Titles
Director, Institute for Corporate Governance, Arthur M. Weimer Faculty Fellow

Education

Washington University in Saint Louis
Ph.D. Finance

Chinese University of Hong Kong
Ph.D. Operations Management

Tsinghua University
M.S. Management Information Systems
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Tsinghua University
B.S. Electronics and Computer Technology

Accomplishments

Larry Lang Corporate Finance Best Paper Award

This award was presented at the European Financial Management Association 2016 Annual
Meeting.
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